HESP 603
Seminar in Cultural and Linguistic Diversity in Communication Disorders

Instructor:
Eusebia Mont, M.S., CCC-SLP

Required Text
There is no required text for this course. Required reading will be selected from a

variety of sources and uploaded to the course site.

Course Website:

https://www.elms.umd.edu - Course material (lectures, links, homework,
supplemental reading) will be available on this site. Check it often for course
announcements and changes.

Course content

This course will enable students to understand cultural influences on
communication, communication disorders, language and society. Exploration of (self
and others’) perceptions and stereotypes will be used to understand how culture
impacts the profession of Speech-Language Pathology. Students will attend seminar
meetings with structured topics in addition to discussion-based meetings to
translate learned topics to practice. Last, students will participate in professional
service activities to become cultural brokers within the profession of Speech-
Language Pathology and their communities.

Learning Outcomes

e Analyze communication stereotypes and perceptions across cultures

e Analyze and describe various components of culture and ways in which
cultures differ within the United States, with an emphasis on communication
and communication disorders

e Summarize cross-cultural differences in communication styles of various
cultural groups and analyze the impact of these differences to negotiate cross
cultural situations

e Contrast communication differences and communication disorders in CLD
populations.

e Educate peers and community on diversity-related topics through
professional activities

¢ Examine ethical responsibilities of speech-language pathologists regarding
assessment and treatment of diverse populations


https://www.elms.umd.edu/

Schedule of Topics

This is a proposed schedule and may be modified based on relevancy. Topics will be covered

overfour semesters

Topic

Learning Objective

How do you see the
world?

To examine how our personal beliefs and perceptions impact
how we view our clients and effect treatment outcomes

Ethnographic
Interviewing

To examine the origins of ethnographic interviewing and how it
intersects with clinical work - diagnostic, treatment, and
counseling

Multicultural Materials
Selection

To identify/modify intervention materials based on
client’s/patient’s/family’s cultural identity and values

Multiculturalism in

To identify cultural considerations for assessment and

Adult Settings treatment in adult populations for speech-language
pathology

Color Blind Ideology To examine the necessity of recognizing the individual
needs and cultural considerations of clients /patients
/families

Bi-lingual To examine assessment and treatment considerations for

Considerations bi-lingual clients/patients/families with communication

disorders

Linguistic Bias

To analyze the linguistic differences and examine how
these differences impact attitudes, stereotypes, and beleifs

Intercultural To apply learned aspects of cultural competence to negotiate

training...training cross-cultural misunderstandings

CV building Utilize descriptive language to reflect diversity-related
experiences to prepare for post-graduate work during the
Clinical Fellowship (CF) Year

Professional To develop skills for planning and executing professional

Development development/educational activities related to diversity topics

within the professional of speech-language pathology and
community

Cultural Considerations for
the Transgender

To identify cultural considerations for the transgender
community, specifically, transgender voice therapy

Community

Working with To examine to relationship between SLPs and interpreters
Interpreters in a variety of settings.

Health Disparities & To examine health disparities related to COVID-19;
COVID-19 examining which communities are hardest hit and why,

discussion of how the current public health crisis will
impact the future of the profession, and review of previous
topics and how they relate to the current health crisis, e.g.
colorblind ideology, adult populations and implicit bias




Evaluation of Performance
1. Attendance to scheduled meetings and participation in active-learning tasks
(50 points)
2. Professional Portfolio) - (20 points)
3. Scholarly Presentations or Blog post (30 points)
4. Candidacy paper/Thesis - Pass/Fail

You points toward attendance are calculated through your reflections. These
reflections will be included in your professional portfolio. Additional guidelines and
rubrics can be found on the ELMS course site.

The professional portfolio should represent experiences completed throughout the
course. There are four required professional activities - two mandatory professional
activities, one completed in fall semester and one completed in spring semester, and
two professional activities of your choice. Prior approval is required before
completing professional activities to ensure they fit the learning objectives of the
course. I will suggest appropriate campus and community activities throughout the
course. You are also encouraged to identify activities, with instructor approval. You
must complete the professional activities form and respond to thought questions
within one week of completion to receive credit. A rubric will be used to assign a
point value to each experience to track professional activities. You should complete
a minimum of 15 points to ensure a robust portfolio. The professional activities
form, and rubric are available on the course site.

You are required to participate in scholarly activities on diversity related topics. To
satisfy this requirement, you may elect to complete a presentation or complete a
blog post for HESP InTERPretations. Both options should include relevant peer-
reviewed research and clearly defined applications for clinical practice. Detailed
guidelines and scoring rubric will be provided on the course site.

All Master’s level students are required by the Department of Hearing and Speech
Sciences (HESP) to complete a candidacy paper or thesis to be eligible for
graduation. Students must select a diversity-related topic for this scholarly paper.

Accommodations

Students with identified disabilities who need special considerations /
accommodations should consult with the instructor as soon as possible. Additional
assistance is available through the Office of Disability Support Services at [301] 314-
7682.

Students are responsible for notifying the instructor of any religious obligations or
university-related business that conflict with exams or any other course

requirements.

Academic Integrity



The University has a nationally recognized Code of Academic Integrity, which is
administered by the Student Honor Council. You are expected to abide by the
University’s established policies on academic integrity. It is very important for you
to be aware of the consequences of cheating, fabrication, facilitation, and plagiarism.
For more information on the Code of Academic Integrity or the Student Honor
Council, please visit http://studenthonorcouncil.umd.edu/whatis.html.

Class Participation: All students are expected to fully participate in course
discussions (in-class and web-based) and assignments. Failure to participate in
weekly discussions will have an adverse effect on a student’s grade. For more
information please visit
http://www.umd.edu/catalog/index.cfm/show/content.section/c/27/ss/1584/s/1

540

Missed Classes: Regular participation in this class is the best way to grasp the
concepts and principles being discussed. However, in the event that a class must be
missed due to an illness, the policy is as follows:


http://studenthonorcouncil.umd.edu/whatis.html
http://www.umd.edu/catalog/index.cfm/show/content.section/c/27/ss/1584/s/1540
http://www.umd.edu/catalog/index.cfm/show/content.section/c/27/ss/1584/s/1540

